


 

 

 

 

 

 

 

 

 

 

 

 

 

 



acceptance and 
implementation of ESG practices within the private equity and financial industry. 
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Miura makes relevant sustainability information available to its stakeholders by periodically 
publishing content on its website, biennial reports and social platforms. In turn, it encourages its 
portfolio companies to, beyond complying with regulatory non-financial information disclosure, 
proactively publish information on their sustainability performance through their website or 
reports. 
 
With regards to its investors, Miura annually informs them on the portfolio’s ESG progress on the 

Annual General Meetings.

 
we proactively seek conversations on ESG with our Limited Partners. 





ENVIRONMENT 

Environmental 
Management Model 

Environmental Policies  

Environmental Management System and governance 

Environmental risk analysis 

Environmental certifications 

Raw Materials 

Hazardousness of materials used 

Treatment protocols 

ESG criteria in their selection 

Waste Management 

Waste declarations and authorized waste managers 

Policies and practices in recycling 

Circular principles applied 

Efficient Management 
of Resources 

Main energy sources 

Policies, protocols and initiatives ensuring efficient use 

Use of renewable energy and self-sufficiency practices 

Monitoring and continuous improvement 

Biodiversity Policies, impact analysis and initiatives 

Distribution 

Main distribution channels and control 

ESG considerations 

Environmental impact measurement 

Climate Change 

Use of fossil fuels 

CO2 emissions monitoring 

Awareness and prevention of risks derived by climate change 

SOCIAL 

Employment 

Workforce diversity composition (age, gender, nationality...) 

Workforce contract types and sources 

Talent attraction and retention 

Hiring and onboarding practices 

Working time organisation 

Collective agreements and representation 

Equality and Diversity 

Equality and diversity policies and plans 

Workforce diversity composition (age, gender, nationality, 
ethnicity…) 

Talent Training and 
Retention 

Career plans and evaluation practices 

Talent attraction and retention 



Hiring and onboarding practices 

Training and development practices 

Health, wellbeing and 
Safety of the Employees 

Policies, certifications and plans 

Risk prevention 

Covid-19 protocols 

Continuous improvement 

Personal Information 
and Computer Systems 

Policies and protocols 

Governance and ownership 

Human Rights Respect Prevention and mitigation mechanisms 

CSR Management 
CSR Policies and practices 

Stakeholder management and communication 

Consumers Health and 
Safety 

Policies and protocols for client satisfaction 

Employee training and monitoring 

Audits and quality standards and certifications 

GOVERNANCE 

Risk Management 
Risk map identification 

Risk management model and governance 

Compliance Crime Prevention and Compliance Model and compliance officer 

Regulation Monitoring practices and compliance 

Corporate Governance 
Structure 

Governing bodies 

Policies and formalized frameworks for governance functions 

Succession policies 

Purchases 

Policy and ESG considerations 

Supplier ethics code 

Audits, questionnaires and other mechanisms 

Transparency, Ethics 
and Integrity 

Employee ethics code or code of conduct and its implementation 

Transparency and ethics training 

Complaints or ethics channel 

Incidents 

Corruption and Bribery 
Policies and mechanisms 

Incidents 

Accounting 
Audits 

Incidents 

Intellectual Property 

Policies and mechanisms 

Training, codes and protocols 

Incidents 


